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Labor 2014 Shows How it is Done

From late August until 7:00 p.m.
on Tuesday, November 4, 2014,
Union Messenger many Local 571 members as well
Jane Russell, President as other union members patrtici-
Alice Kautsky, Vice President pated in the Labor 2014 cam-
Sandra Erickson, Treasurer . In W 12-15
Cathleen Pope, Secretary paign. In Westmont, B pe_r'
Jonathan Pazol, Financial Secretgry SONs (members and their family

Ed Hohman, Legal Defense | members) participated in the
Secretary & COPE Chairperson

Tom Smith phone bank filling the phone lines
IFT Field Service Director nearly every evening. In the early
Arnavaz Mistry-Mujthaba, calls, member information up-

IFT Field Service Director dates were requested. Followin Local 571 members as well as those from
Judy Jennings, Office Manager a : 9 other unions, made union member-to mem-
Julie Masterton, Office Secretary that, memberS were Ca”ed onto ber calls in Westmont every Monday_

Andrew Bendelow, vote for IFT endorsed candidates. Thursday evenings beginning in late August

571 Web Administrator . . .
Robin Ham';o'ck, Finally, during the last week, calls through the general election.

571 Union Messengauest Editor | were made to “Get Out the Vote.”

Beginning mid-September and
through the weekend prior to the
general election, other 571
members participated in walks,
talking labor-to-labor about voting
for Governor Quinn. Members
participated in weekend walks in
the areas of Schaumburg, Elgin
and Hillside. This campaign effort
brought labor union members
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R e " oeow together. When labor works Following a township Labor Breakfast, IFT
AFT LEAD Morton 4 together, labor wins. And that was and Local 571 members rallied at Local

true in many of the local races. 1211 Northwest Suburban Teachers Union
Local 571 Professional Devel- 5 along with Congresswoman Tammy Duck-
opment Classes Winter 2015 ; : worth, 8th CD. Surrounding the Congress-

For a complete list of el.eCtl(.)n woman are (I->r): Jane Russell (571 Presi-
WSTU—Pre-Meeting A results, go to the following link: dent,) Arnavaz Mistry-Mujthaba (IFT Field
Rat=tions Staff for 571) Cynthia Riseman (IFT Politi-

http://www.ift-aft.org/leqgislative/ cal Activities Dept.) and Julie McShane
endorsements (Lyons Council)
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New (and Better?) Beginnings
by Jane Russell

like it was months ago, when in reality
it was only weeks. The upcoming holi-
day season may help some of us to
work out our differences and move on.
For others, those disturbed by the out-
come of the lllinois governor’s race, it
may seem the next four YEARS are
going to be long ones.

So, what can we expect from Governor-elect Raunérhés
“Bring Back Blueprint” on education reform? His dthtion
Transition Policy Committee is composed of a fodimeexec-
utive director (provides grants for early childhandarge cit-
ies), a Chicago charter school CEO, a presideatroid-state
community college, president emeritus of a statearsity, a
second grade teacher from a south suburban K-&bkdrstrict
and an associate superintendent from a large sabunigh
school district. The Rauner blueprint includes Btirgg in chil-
dren, supporting great teachers, enhancing edacagiportuni-
ty, improving higher education and expanding jatiring. Let's
look at the first two education reform proposals.

Investing in our children means
« significantly increasing education funding, the tojority
for state investment. Assuming a pro-growth enwvinent
can be created to provide additional funds for etlan as
well a rewrite of the education funding formulasnieown-
er property taxes will not have to be increased.
supporting early childhood education by investingarly
childhood programs and improving the coordinatibstate
preschool and child care funds including federabpams.
by boosting and improving vocational and technoltogin-
ing, every student in Illinois should be properigimed for
the workforce. This can be done by significantlpaxding
public-private partnerships between high scho@mmuni-
ty colleges, 4-year universities and employers.
reforming education bureaucracy to reduce admatist
costs and free up more funding for teachers artksts
requiring school district consolidation.

allowing school boards to opt out of unfunded maesi#
innovation and improved education outcomes carhbas.

Supporting great teachers means
» changing the way educators are paid by rewardigly-hi

performing teachers with merit pay. The currenttastual
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Tuesday, November 4, 2014--seems

pay schedules honor teachers with more experiemte a
education. The claim is that these type of salahgdules
show little improvement in student performance. refare,
only those teachers who make a positive impadierctass-
room should be paid more.

providing a $250 tax credit/year on qualified ctassn
expenditures

reforming teacher tenure like the state of Flokidéch of-
fers annual contracts for all new teachers, puegitytkeep-
ing the best teachers in the classroom and remdeing
performing teachers.

Adopting aSuccess Schools statue which would allow
schools in the top 10% of academic growth to obaalimp
-sum per pupil budget to be spent at the disanegfche
schools in a manner which best serves its stud&€hesgov-
ernance structure would be determined by the teaatieo
could make decisions within the context of a cailecbar-
gaining agreement. Teachers would be empowerashto r
their own school.

Recall that Rauner’s commitment to education reforctudes
his key financial support of six new charter high@ols in Chi-
cago, a turnaround campus, scholarship prograndisadvan-
taged students and merit pay plans for teacherg@ancipals in
Chicago Public Schools. He has also served ondbeds of
Chicago charter schools, the education committebeo€Civic
Committee of the Commercial Club of Chicago anchiairman
of a charter school and a Chicago Public Educdtiard.

A telling quote from the document is “In tBeing Back Blue-
print: Education Reform, specific policy proposals are outlined
that will return real value to lllinois parentsydénts and
teachers.” The entire document can be found at:

http://brucerauner.com/wp-content/uploads/2014/6a{BBack
-Blueprint-Education-Reform.pdf

In order to continue to work in the public schoa¢éswe know
them, take some time to inform yourself about theegnor
elect’s outline of school reform. Let’s work togettio ensure
public education is about the students and thdiiegement, not
someone’s grandiose plan. Otherwise, it will begeruciating-
ly lengthy four years.

In unity,
W.M

Local 571 President
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Common Core Roadshow
by Bonnie Saracco

This October | participated inrewprofessional Core implementation. This gave everyone the chtmce
development model for the Common Core State share questions, concerns, and effective stratatnesdy
Standards. Jane Russell and | had been trained in  being used to meet the standards.

Washington by AFT to be Common Core trainers.

Last summer we presented a day of Common Core Next we covered close analytic reading and text-

training. | taught English Language Arts in the dependent questions. We examined how these s&ateqi
morning, and Jane taught Math Common Core in support the instructional shifts required by Common
the afternoon. Core. Participants learned the characteristi¢sgif-

quality text-dependent questions. They wrote and
The day was very successful, but there is an additi  evaluated text-dependent questions of their own.
need for curriculum directors and administratorppto =~ We also shared online resources where these gogstio
teachers to learn and plan together for the best are available.
implementation of Common Core.

Also, the training in Quincy was enriched by the
A unique partnership between AFT/IFT and the llisno participation of a librarian from the public libyathere.
Association of School Administrators (IASA) is She focused on ways to help students and parems me
addressing this need, starting by training over 100  the standards.
people throughout Illinois on the English Language

Arts Common Core State Standards. FIRST HOUSE BUILT USING
| | COMMON CORE MATH!
The project was created and implemented by : _

Lisa Dickinson, AFT Assistant Director of Educatibn A "" \ F
Issues, and Sharon Teefey and Amy Alsop, IFT 4 ' =
Professional Issues Directors. Dr. Brent Clark,
Executive Director of IASA, provided leadershiprfro
lllinois administrators.

Because Common Core implementation is a complex
and challenging task requiring collaboration, AFII
piloted this model of Common Core training to bring
educators with various roles together. By the @frttie

1
day, each team had developed a practical plaring br | Lo i
ELA Common Core strategies back to its own school. - ' ' :
a “train the trainers” model. The training was very well received. Participahi®tgh-

out the state expressed appreciation for the oppityt
The training was done by AFT national trainers. iRob for educators with various roles to work togetloebting
Kapser, Tina Stevens, and | presented it in Westmon this information back to their schools.
and Peoria, and the “road show” moved on to Quamy
Fairview Heights with Robin and Tina being joingd b A similar Common Core “road show” for Math Common
Judi Herzog. Core is planned for spring. Jane Russell will be ofhthe
trainers for the spring class. Our hope is that AHT
Teams from each school or district included bo#ithers replicate this project in other states as we alkwo
and administrators. We began each day with a ssson together for student success with Common Core.
of where they were on the continuum of ELA Common
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AFT LEAD Morton
by Arnavaz Mistry-Mujthaba

The Morton Teachers Council was selected in 1afi820 participate in a year-long endeavor of comityuengagement as part of
AFT’s Leadership Education and DevelopmdrEAD) Program. The purpose of the LEAD program is tgpre leaders and
leadership teams to put in place innovative, sofutiriven ideas with the impetus to “Reclaim therRise” for our members and
our communities. Guiding the LEAD program thisyea behalf of Morton were: Tony LaCivita, Karetaketa, Adrian Gan-
non, Angela Barerra and Rob Bartlett.

Morton’s culminating two activities for the 2014leadar year were participation in the 2014 Homeeanftarade on October 3
as well as assisting with the planning of the “d&yhe Dead” festivities on October 30 held atkharton Freshman Center.

A large group of teachers marched during the Homérog Parade while carrying a banner provided byAR& entitled
“Reclaiming the Promise” as well as the Morton Cailisi own banner. During the “Day of the Dead” fggtes, the Morton
teachers hosted a table for young children to calmrask to which was affixed their favorite eleragpteacher’'s name in honor
of that teacher. The Morton teachers also prepamemorial table in honor of teachers who hadgghasvay in recent years and
months.

The AFT LEAD year for Morton concluded with a fimaketing in Peoria hosted by the IFT and AFT ondbager 5 and 6.
Congratulations to the Morton LEAD team teachers who volunteereatimtime for travel, planning and execution of vad
activities throughout the 2014 calendar year!

Homecoming Parade—October 14
Morton Teachers in their spirit wear marching ia th
Homecoming Parade from Morton East to Morton West.

Morton Council Day of the Dead Altar honoring those
employees who have passed away in recent years.
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Council President, Tony LaCivita, assisting youttgradees Teacher Kevin Krizizke, Peg Frigo, Mary Burke,
with writing the name of their favorite elementaepachers on Karen Klafeta and Tony LaCivita participating a¢ thay
the mask after which time it is displayed on théetim board. of the Dead festivities.
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AFT TEACH

Do you want to earn 30 professional development units?

Do you want to earn two undergraduate or graduate credit hours?

Do you want to gain a better understanding of the ELA Common Core Standards and
learn research-based activities to use in the classroom?

Do you want to gain valuable information about how these professional develop-
ment courses are tied to the domains of the Danielson Model for teacher growth and
evaluation?

IF YOU ANSWERED YES TO ANY OF THESE QUESTIONS, YOU WILL WANT TO SIGN
UP FOR ONE OF THE............

Dates: Feb. 5, 12, 19, 25; March 5, 12, 19, 26
(8 Sessions) (All Thurs. except Feb. 25)
Local 571 4:30 p.m. to 8:00 p.m.
P rofe S S i O n a I Registration Deadline: Friday, Jan. 22, 2015

Location: 500 Oakmont Lane

Development Westmon, IL 60555

C Iasses fo r Two classes will be held:
u Reading Comprehension
WI nte r 2 0 1 5 g‘:strucg‘ion

and
Foundations of Effective
Teaching I: Organizing the
Lo Classroom Environment for Teaching
For course descriptions and and Learning

a registration form, go to
www.wstud71.org or call

JUdy Jennings at Cost includes materials and a light
630-468-4098. supper each day.

(For an additional cost, participants
can earn two GSU graduate credit
Pages hours or two Prairie State Community
College undergraduate credit hours.)

Cost: $50/course for members
$100/course for non-members
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West Suburban Teachers Union Pre-meeting Workshops

Thefollowing pre-meeting wor kshops wer e requested by our members and are open to all Local 571
members. Each onewill begin at 4:30 p. m. and end at 6:00 p.m. Thereisno charge, and light

r efreshmentswill be served.

Repr esentatives

Date 571 Meeting Pre-meeting Workshop Deadline for
Reservations
1/12/2015 Executive Board Choosing Student Assessments 1/7//2015
2/9/2015 House of PERA Joint Committees 2/4/2015

3/16/2015 Executive Board Student L ear ning Objectives SL Os 3/11/2015

Job Opening in Local 571 for
Union Messenger Editor

The West Suburban Teachers Union, Local 571, ljals apen-
ing for the position of editor of thenion Messenger. Excellent
writing skills as well as communications skills agsential.
Knowledge of Microsoft Office Publisher or simildesktop
publishing program is preferred. The editor alsaichthe
WSTU Local 571 Communications Committee, works glon
with the WSTU Local 571 President and 571 web adsttor,
and attends regular local meetings and events.call%s71
member will be given preference in hiring. Compéiogais in
the form of a yearly stipend.

A resume and writing sample(s)/layout(s) are duéater than
January 5, 2015, to WSTU Local 571. Applicants raynter-
viewed the week of January 12, 2015.

For further information, contact Local 571 Presifjdane Rus-
sell, 630-468-4043 or jrussell@ift-aft.org.

West Suburban Teachers Union Local 571
500 Oakmont Lane

P.0. Box 390

Westmont, IL 60559-0390

Phone: 630-468-4098 Fax: 630-468-4088
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We're on the
Web!!!
www.wstu571.org

) N

I Festive Savings

ake Lnon 2lus yaur one-stop source for holidey gifts this year.
Stretch your bucget with all <inds of valueble discounts and
rebates avallable tc union members, including:
+ AT&T rebates up to $250 on new smartphones and data plans*
Plus 15% off AT&T wireless services.
« Deals on computers, mobile devices, travel and unior-made cars
and truce
+ Discount tickets tc movies, plays, museums, sporting events
and thame parks,
+ Savings on everything frem flowers and clthing fo gift
cert ficates and presents for pets.

Shop today at
UnionPlus.org/a

At thistime of the year, we wish you and your
family the best holiday season and an
opportunity to spend time together, to reflect on
the past year and prepare for the next.
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West Suburban Teachers Union Officers and Staff




